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Sunnyslope County Water

Compensation and Benefit Summary - FY 2019-20

MONTHLY SALARIES BY POSITION AND STEP D@
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Sunnyslope County Water District
Compensation and Benefit Summary - FY 2019-20

HOLIDAYS:

v day New Year’s Eve Labor Day Day After Thanksgiving Day
New Year’s Day Veterans Day Y day Christmas Eve
President’s Day % day Before Thanksgiving Day Christmas Day

Memorial Day Thanksgiving Day 3-Floating Days ©)
4" of July
SICK LEAVE:

Earned at a rate of one day per month, and is allowed to accumulate. When certain conditions are
met yearly, and at retirement, a portion of sick leave can be convered to cash.®

VACATION: 1 to 5years — 10 days per year — 6.67 hours per month (6 hrs. 40 mins.)
6 to 10 years — 15 days per year — 10.00 hours per month
11 to 15 years — 20 days per year — 13.34 hours per month (13 hrs. 20 mins.)
16 +years  — 22 days per year — 14.67 hours per month (14 hrs. 40 mins.)

Maximum accrual of VVacation time is 240 hours.

MANAGEMENT LEAVE:

Exempt management positions are eligible for Management Leave of up to 80 hours per year, upon
approval by the General Manager. Management Leave will be “front loaded” as available each July
1 and any unused leave at June 15 the following year will be lost (i.e. is not eligible to be carried
over to the next year, and is prorated in first/last year employeed).

LONGEVITY STEPS:
In recognition of years of service to the District, Longevity Steps are awarded as follows:

Years of Service Additional Longevity Pay
15-19 2.0%
20-24 4.0%
25+ 6.0%

The Longevity Step is added to the employees base pay at their current position and Step. The
longevity step is guaranteed for employees once they reach the required number of years of service.

HEALTH, DENTAL, & VISION INSURANCE:

District pays 100% of the premiums for employee only. See the Human Resource Manager for a
summary of the benefits covered under each plan.

Employee may purchase dependent coverage through payroll deduction for the cost of dependent
premiums. District pays a benefit of $500 per month that can be used toward any dependent
insurance coverage, and if unused for dependent coverage must be deposited in the employee’s
deferred compensation account. Dependent premium cost in excess of the $500 per month
allowance is at the employees’ expense.

TERM LIFE INSURANCE:
$50,000 coverage on employee only, insurance premium 100% paid by the District.
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Sunnyslope County Water District
Compensation and Benefit Summary - FY 2019-20

DEFERRED COMPENSATION PLAN:

Employee option to participate. District to pay 30% match on what employee contributed up to a
maximum cost to District of $468 per year. Yearly salary deferred according to current laws.

RETIREMENT BENEFIT:

Classic employees: CalPERS 2.7% @ 55; District pays employee’s share, currently 8%, less
employee cost sharing of 2% ©),
PEPRA employees:  CalPERS 2% @ 62; Employee’s share 6.250%.

BOOT ALLOWANCE:
$150 per year to eligible employees per policy 3018 Uniforms and Safety Shoes / Boot Allowance
of the Employee Handbook.

CELLULAR PHONE REIMBURSEMENT:

Eligible employees will be reimbursed $20 per month for business use of their personal cell phone.
They are also eligible to be reimbursed up to $30 for the purchase of a “hands-free” device upon
submission of a receipt as proof of purchase up to one time in a two year period.

FOOTNOTES:

@ The General Manager’s salary is determined by the Board of Directors, and is currently $15571.00 per
month effective July 1, 2019. Directors are paid $200 per Board meeting, $150 per Committee meeting,
and $100 for Monthly Check Signing Duty, up to a maximum of $950 per month.

@ Step increases are not guaranteed, but are awarded through the combination of:
1. Licenses held by the employee, meeting or exceeding the minimum requirements for each step;

2. Knowledge, skills, and abilities of the employee, including critical thinking, problem solving, and
leadership abilities;

3. A supervisor’s rating of the employee’s knowledge, skills, and abilities compared to other employees
in the same job classification;

4. A Supervisor’s recommendation for a Step increase;
5. General Manager approval; and

6. Positions with greater than 5 steps must have at least 18 months time between promotions to the last
two (2) steps.

@) Floating holidays are to be used at the employee’s discretion, to be used in whole day increments (unless
balance is less than a whole day), and may be taken after July 1, but must be used before June 15 each
year. Floating holidays do not carryover.

) Under certain circumstances, sick leave can be cashed out. For eligibility requirements and details on
when sick leave can be cashed out. see Appendix K Sick Leave Conversion to Cash policy.

®)  Employees considered “Classic” for retirement purposes contribute toward their CalPERS retirement
costs. The cost sharing contribution rate is 2%, effective July 1, 2016.
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